


       

 

          
    

 

               
              

    

  

        

           
         
               

             
      

  

             
 

              
              

            
      

          
               

           
        

        
   

           
             

Statnett's Ethical Guidelines for Suppliers (Legally Streamlined English Version) 

I. Introduction 

binding requirements for Statnett's suppliers and other business partners. The 
requirements are based ed 
principles. 

This document sets out the English translation of the Guidelines from the original version in 
Norwegian. In case of any discrepancy between this translation and the original version, the 
original Norwegian version shall prevail. 

II. Compliance Obligations 

1. Compliance with all applicable laws and internationally accepted principles 

The requirements in these Guidelines set out minimum standards. The supplier shall 
comply with the requirements in these Guidelines, internationally recognized standards 
referred to in References, all applicable laws in the supplier's country of domicile and all 
other jurisdictions in which it operates. This includes compliance with Norwegian law when 
the supplier conducts any operations in Norway. 

2. Supply Chain Due Diligence 

The supplier shall ensure full compliance with these Guidelines in connection with its 
operations. 

If the supplier engages any sub-suppliers in connection with its contract with Statnett, the 
supplier shall require all such sub-suppliers in the entire supply chain to comply with the 
requirements in these Guidelines and implement measures necessary to verify that any 
such sub-suppliers are in compliance with these requirements. 

The supplier shall establish and use ess in its supply chain. 
That process shall be based on proportionality, and should be in accordance with the UN 
Guiding Principles on Business and Human Rights (reference IV), the OECD Guidelines for 
Multinational Enterprises on Responsible Business Conduct and OECD Due Diligence 
Guidance for Responsible Business Conduct (reference V) and associated guidance 
documents (reference VI). 

Upon request from Statnett, the supplier shall provide documentation regarding its supply 
chain, including a list of sub-suppliers used to fulfill the contract, and documentation 



          
           

           

           
           

        

      

 

           
             

             
              

        

           
             

         

              
           

                
        

               
         

    

           
             

            

               
             

            
             

regarding its own and sub-suppliers' ownership structures and beneficial ownership. Upon 
request from Statnett, the supplier shall provide documentation regarding the supplier's 
measures to verify compliance with these Guidelines in the supply chain. 

Statnett may conduct announced or unannounced audits at supplier and/or sub-supplier 
production or work sites. The supplier and/or sub-supplier shall provide necessary 
resources and provide reasonable support in connection with such audits. 

3. Human Rights and Decent Working Conditions 

3.1 Introduction 

The supplier shall respect all fundamental human rights. Fundamental human rights means 
the internationally recognized human rights set out in the UN Universal Declaration of 
Human Rights, the UN International Covenant on Economic, Social and Cultural Rights of 
1966, UN Convention on Civil and Political Rights from 1966(reference I) and the ILO 
Conventions on fundamental principles and rights at work (reference II). 

The supplier shall provide all employees with decent working conditions, including 
ensuring that basic requirements for health, environment, and safety in the workplace are 
upheld. 

3.2 Freedom of Association and the Right to Collective Bargaining 

The supplier shall respect and comply with employees' freedom of association and right to 
engage in collective bargaining. The supplier shall ensure that employees' representatives 
and members of any labour unions are able to carry out their functions at the workplace 
and shall ensure that they are not subjected to discrimination. 

Where these rights are restricted by national laws, the supplier shall allow its employees to 
freely elect their own representatives in compliance with all applicable laws. 

3.3 Terms of Employment 

The supplier shall ensure compliance with statutory requirements relating to working 
hours. The supplier shall also ensure that all employees receive a written employment 
contract that contains the terms of employment in a language they understand. 

The supplier shall ensure that wages are paid at least in accordance with the applicable 
national minimum wage standards. The supplier is encouraged to pay wages that enable its 
employees to attain a decent standard of living (living wage). Wages shall be expressly 
agreed in a contract and paid timely to employees by way of a bank transfer. 



            
     

         

     

            
           

         

            
            

            

             
             

  

              
            

            
 

               
    

  

             
             

      

             
             

               
           

             

The supplier shall respect employees' need for rest and ensure that all employees are 
entitled to adequate paid leave. 

The supplier is encouraged to engage its employees in 

3.4 Health, Safety and Working Environment 

The supplier shall ensure a safe and healthy working environment. The supplier shall 
identify and mitigate occupational risks, implement measures to prevent accidents and 

es, and maintain insurance in accordance with all applicable laws. 

The supplier shall provide regular HSE training to ensure that employees have satisfactory 
competence related to health and safety. Where necessary, employees shall be provided 
with personal protective equipment and training on how to use that equipment. 

When accommodation is to be provided it shall be of a satisfactory standard that satisfies 
the fundamental needs of the employees and, where applicable, those of the employees' 
family. 

3.5 Forced Labour 

The supplier shall not use any form of coercion or threats in connection with recruitment or 
in the employment relationship. The supplier shall ensure that employment is voluntary, 
including ensuring that employees are able to terminate their employment upon giving 
notice. 

Employees shall not be required to deposit money, identity papers or similar as a condition 
for obtaining or maintaining employment. 

3.6 Child Labour 

The supplier shall not employ or otherwise engagechildren under the age of 15 as labour. 
Exceptions may only be made for light work or occasional training if permitted under the 
ILO Minimum Age Convention no. 138 (reference II). 

Workers under 18 shall not perform hazardous work. Hazardous work includes, but is not 
limited to, work that can be harmful to the worker's health, safety, development or 
education. 

If a supplier becomes aware of a violation of this section 3.6, the supplier shall immediately 
implement remedial measures. That includes the obligation to immediately remove the 
child from work and ensure the child's safety. The supplier shall also implement a 
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remediation programme, in which the best interests of the child shall be paramount, and to 
take measures to prevent any recurrence. 

Discrimination and Harassment 

The supplier shall promote equality in employment and shall maintain zero tolerance for 
harassment, physical or psychological abuse, and direct or indirect discrimination on the 
basis of ethnicity, religion, age, disability, gender, marital status, sexual orientation, caste, 
trade union work or membership, or political affiliation. The supplier shall further prevent 
termination of employment on unjustified grounds. 

The supplier shall prohibit, and shall not tolerate, any form of sexually inappropriate, 
threatening, offensive or exploitative conduct. 

38 Indigenous Peoples, Local Communities and Other Minorities 

The supplier shall always respect the rights of local communities, Indigenous peoplesand 
other minorities. The rules of international law concerning Indigenous peoples and 
minorities shall be duly observed at all times (reference III). 

Suppliers that intend to work in connection with contracts and projects in reindeer herding 
areas must complete Statnett's relevant training programme Reindeer Herding in 
Statnett's Construction, Operation and Maintenance Projects. 

In Statnett-led construction and maintenance projects, dialogue with Indigenous peoples 
shall be conducted by Statnett. 

3.9 Conflict Minerals 

The supplier shall maintain written guidelines to avoid knowingly sourcing conflict 
minerals or minerals not extracted in a sustainable manner, taking due account of 
environmental and social impacts, where relevant risk exists. 

3.10 Whistleblowing 

The supplier shall maintain whistleblowing procedures in connection with its performance 
of the contract with Statnett. This procedure shall be accessible and well known. The 
whistleblowing procedure shall be available for use by all personnel performing work in 
connection with the contract with Statnett, including employees, hired-in personnel, and 
any sub-suppliers. 



          
            

              
      

     

    

  

            
             

            
             

              
            

 

   

             
         

             
             

              
         

  

       

            

               
        

             
             
    

The Supplier shall inform all personnel, including hired-in personnel and sub-suppliers, of 
their ability to report directly and anonymously to Statnett's Ethics and Whistleblowing 
Committee. The Supplier shall circulate and make available the contact details of the Ethics 
and Whistleblowing Committee, as described at Statnett.no. 

Whistleblowers shall be protected against retaliation. 

4. Climate, Nature and Environment 

4.1 Continuous Improvement 

The supplier shall comply with applicable local and national environmental laws and shall 
seek to operate in compliance with international goals and guidelines for the protection of 
the climate and the environment (reference V). The supplier shall have and comply with 
guidelines for the protection of the climate, nature, and the environment. The supplier shall 
strive for continuous improvement in reducing its contribution to the causes of the climate 
and naturee crises, and shall contribute to the development and use of environmentally 
friendly solutions. 

4.2 Environmental Impact Reduction 

The supplier shall reduce adverse impacts on the climate and the environment throughout 
the value chain. Greenhouse gases shall be reduced systematically. 

The supplier shall comply with the mitigation hierarchy where nature is affected. This 
means that the supplier shall implement measures to avoid and/or minimise pollution, the 
use of hazardous substances, land use change, and impacts on habitats and ecosystems, and 
to restore and compensate for unavoidable damage and interventions. 

5. Business Integrity 

5.1 Corruption, Bribery, Extortion and Other Unlawful Business Practices 

The supplier shall refrain from all forms of unlawful or improper business conduct. 

The supplier shall not offer, request, receive or give any improper advantage to or from 
Statnett, Statnett's employees or representatives, public officials, international 
organisations, sub-suppliers, or other third parties, with the aim of obtaining personal or 
business benefits. This applies regardless of whether the advantage is offered directly or 
indirectly through an intermediary. 

https://Statnett.no
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5.2 Gifts, Hospitality and Courtesy Gestures 

The supplier shall not, directly or indirectly, offer or give gifts, including monetary gifts, 
hospitality or reimbursement of expenses to Statnett's employees, Statnett's 
representatives, or anyone closely related to them, unless the gift is of modest value and 
appropriate in the circumstances. 

Courtesy gestures such as social events, hospitality or entertainment may be offered 
provided that there is a legitimate business purpose and the cost is kept at a modest level. 
Travel and accommodation expenses for Statnett's representatives shall be paid by Statnett. 

Gifts, hospitality or other courtesy gestures shall never be offered or given in connection 
with procurement processes or contract negotiations. 

Money Laundering 

The supplier shall refrain from any form of money laundering and shall establish measures 
to prevent its business operations from being used for money laundering. 

5.4 Fair Competition 

The supplier shall not cause or be a party to any agreement, activity, or arrangement that 
has as its objective or effect the prevention, restriction or distortion of competition. This 
includes for example unlawful price-fixing, unlawful market sharing, or other conduct that 
constitutes a breach of competition law. 

5.5 Conflicts of Interest 

The supplier shall notify Statnett of any circumstances that may compromise the supplier's 
independence, or that may give rise to a conflict of interest in the performance of Statnett's 
assignment to the supplier. 

5.6 Sanctions Compliance 

The supplier shall comply with the sanctions applicable at any time under Norwegian 
sanctions legislation, including UN and EU sanctions implemented into Norwegian law. The 
same applies to US sanctions administered by the Office of Foreign Asset Control (OFAC). 
The supplier shall ensure that their operations, including operations in the supply chain, do 
not involve any listed or sanctioned entities, products, currencies, persons, or other 
sanctioned items. 



 

             
              

        

           
               

     

                
        

       

 

                
     

               
             

                
            

            
           

             
               

               
             

              
         

             
                

          
  

              
          

6 Reporting Requirements 

Both parties shall notify the other of any breach or suspected breach of these Guidelines. 
This duty to notify applies to matters within the supplier's own organization and matters 
relating to sub-suppliers throughout the entire contractual chain. 

The supplier shall give Statnett all information and documentation Statnett considers 
necessary to assess whether a breach of these Guidelines has occurred, and to verify that 
the Supplier implements remedial measures. 

If the information is of a particularly sensitive nature, the Parties shall engage in dialogue to 
agree on an appropriate handling of the information. 

III. Consequences of A Breach of the Guidelines 

1. Breach of Contract 

A breach of any provision in these Guidelines constitutes a contractual breach. As a result of 
any such breach, Statnett may: 

a. Require the supplier, at its own expense, to remedy the breach, and/or to instruct a 
sub-supplier to carry out such remedial measures, by a deadline set by Statnett. The 
deadline shall be reasonable in light of nature of the breach and the time required to 
implement the remedial measures. The Supplier shall be obliged to document in 
writing that the remedial measures have been implemented. The breach shall be 
deemed remedied when the remedy is supported by the necessary documentation. 

b. In the event of an substantial breach, require suspension with immediate effect for 
the relevant parts of the works under the contract until the breach is remedied. The 
supplier shall cover the costs incurred as a result of such a suspension. The supplier 
shall also be liable for all of Statnett's direct economic losses caused by such a 
suspension. If a suspension due to a breach of these Guidelines results in delay, the 
contract's general provisions regarding the Supplier's delay shall apply. 

c. Withhold a proportionate part of any payment until the breach has been remedied. 
d. Require the Supplier to replace a sub-supplier at the Supplier's own cost and risk if a 

sub-supplier has breached these Guidelines and that breach constitutes a material 
breach of contract. 

e. In the event of a material breach, terminate the contract with immediate effect and 
claim damages in accordance with the provisions of the contract. 



    

            

            
           

             
    

            
             

         

          
              

               
         

         
          
             

      
              

  
         
           
         

         

        

         

       
    

 

 

2. Exclusion from Procurement Processes 

Breaches of these Guidelines may lead to exclusion from Statnett's procurement processes. 

Statnett further notes that suppliers included on the Norwegian Sovereign Fund's List of 
Excluded Companies (reference VII), the World Bank Listing of Ineligible Firms and 
Individuals (reference VIII) or the US Sanctions List (reference IX) may be excluded from 
participation in Statnett's procurement processes. 
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